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Abstract

This study investigated personality type, motivation and gender as determinants of corruption
engagement. A total of 276 civil servants from Abakaliki in Ebonyi State participated in the study.
They comprised one hundred and thirty-six males (136) and one hundred and forty females (140).
Their ages ranged from 18 to 55 years with a mean age of 34.97 and standard deviation of 9.92.
Participants were selected using simple random sampling technique. Three instruments were used;
the big-five personality inventory, multi-dimensional work motivation scale and corruption
propensity Scale. Three hypotheses were tested. Cross sectional design was adopted and
Hierarchical Multiple Regression was used to analyze the data. Results revealed that neurotic
personality significantly predicted corruption engagement (8 = .15, p< .01). Motivation (f = .12,
p< .05) significantly predicted corruption engagement and Gender (f = -.67, p< .05) also
significantly predicted corruption engagement. A practical implication of the findings is that
presence of neurotic personality characteristics in people such as anxiety, worry, frustration, envy,
jealousy, guilt, depressed mood and loneliness encourage corruption. Limitations of the study were
stated and suggestions stated for further studies.

Keywords: Personality Type, Motivation, Gender, Corruption.

Introduction

Corruption is globally a big problem threatening human progress. It is not the exclusive preserve of
any nation, race or section of the world but transcends national boundaries and frontiers and
symbolizes phenomenal universal unwholesomeness politically (Aluko, 2009). Over the years,
presence of corruption has attracted the world’s attention because of its negative effects on a
country’s economic, social and political development and growth. According to the Global
Economic Crime Survey (2009) corruption threatens the world‘s economy. It is one of the biggest
crimes faced in the global economy in 2009, and among the top three types of economic crimes
committed in 2009 amidst asset misappropriation, accounting fraud and bribery and corruption. It is
not a new phenomenon rather it is as old as the history of mankind itself. Corruption made itself
visible when the institution of the government was established. It strikes almost all parts of the
society and destroys the functioning of cultural, political and economic structure of the society
(Amundsen, 1999). Corruption is broadly defined as the abuse of official power or authority for
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personal gain (Heidenheimer, 1989; Lambsdorff, 2006; Park, 2003; Svensson, 2005; van Klaveren,
1989). There is a general consensus that corruption exists in many countries and has a negative
impact on society (Meon & Sekkat, 2005).Corruption has adverse consequences in terms of social
justice and optimal allocation of government funds (Gupta, Davoodi, Alonso-Terme, 2002; Méon
& Sekkat, 2005). There are certain circumstances in societies with high levels of corruption which
aid corrupt deals. For example, in countries with widespread corruption such as Nigeria, engaging
in corrupt deals becomes easy in terms of locating corruption corroborators. If the level of
corruption is high, then it is easier to find a potential "partner” for a corrupt deal who has already
acquired the necessary "skills" for this act (Della Porta & Vannucci, 1999). In addition, regulatory
authorities in corrupt societies are often involved in corrupt activities themselves, thus reducing the

probability of punishment for and suppression of such behavior (Lui, 1986).

According to researchers Inglehart and Welzel (2010) values of self-expression can reduce
the incentive to engage in corrupt behavior as concern for public interest is more important than
personal gain. However, such an approach does not take into account the individual and
psychological characteristics of human beings. VValues are considered from the cultural perspective;
they do not exist separately from people, because values govern the behavior of people on an
individual level. It is important to define the relationships between values and attitudes toward
corruption at the individual level. Individual human characteristics have been studied relatively
recently in the context of corruption analysis (Dulleck & Torgler, 2012; Dong & Torgler, 2009;
Guerrero, Rodriguez, Oreggia, 2008; Mocan, 2008; Torgler & Valev, 2010). Till today individual
and psychological factors associated with corruption have been insufficiently studied. Notably,
studies of individual and psychological characteristics pay more attention to the individual
determinants of corrupt behaviours such as bribe taking (Berninghaus, 2013; Bendahan, 2015).
These aspects are certainly important, but it is also important to analyze the psychological
characteristics of people who engage in corrupt practice. For example individuals willing to pay
bribes support the culture of corruption and help maintain an environment which fosters corruption.
If society is tolerant towards corruption and accepts it, the corruption will continue.

Corruption is Nigeria's biggest challenge (Uzochukwu, 2013). It is clear to every citizen that
the level of corruption in the country is high. It's found in every sector of society. Be it a small or
big sector, there is every possibility of observing corrupt practices when critically examined.
Nigeria is one of the Countries in Africa that loses billions of naira yearly because of corruption,
and was ranked the 148" least corrupt country out of 175 countries, according to the 2017
corruption index reported by Transparency International (Transparency International, 2017).In
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2018, Nigeria was 144" least corrupt country out of 175 countries by Transparency International
(Transparency International, 2018). That Nigerians (both the leaders and the led) are corrupt is not
an over-statement. This fact is attested to by Dike (2003) who submitted that corruption is
‘pandemic’ in Nigeria. Every country such as Nigeria must confront corruption. It is detrimental to
economic, social and political development and violates the fundamental principles of democracy
such as equality, fairness, transparency and accountability (Sandholtz & Koetzle, 2000; Warren
2006). According to section 8(1) of the Anti-Corruption Law of Nigeria (2004), it entails the act of
asking for, receiving or obtaining any property or benefit of any kind for oneself or for any other
person (Anti-Corruption Law, 2004). Corruption is a global problem with certain destructive
tendencies in the Third World Countries like Nigeria.

Corruption serves as a spring board to under-development in Nigeria. This menace has led
to situations like slow movement of files in offices, police extortion of toll fees, port congestion,
queues at passport offices and petrol stations, ghost workers syndrome, election irregularities,
among others (Dike, 2005, lIhenacho, 2004, Oliyide & Odeku, 2002 & Oloja 2002 in Aluko, 2009).
Most economic, political and social problems in underdeveloped societies like Nigeria emanate
from corruption which manifest in many ways such as: lack of accountability, inadequate funding
of programs, diversion of public resources to private ownership, different types of discriminations,
ethnicity, lack of competence, inefficiency etc.

Corruption is a common word used by both adults and children in Nigeria, because it is
found in every sector of Nigeria. Corruption has now been nick named in most Nigerian languages
especially in the three major languages (Ndokwu, 2004). The Igbo’s call it Igbu-ozu, the Yoruba’s
call it Egunje while the Hausa’s call it Chuachua. People no longer frownor feel ashamed to engage
in corrupt practices. Hence, Chuachua/Egunje or Igbuozu now seem acceptable and it is possible to
hear someone openly complaining that there is no Chuachua, Egunje or Igbuozu at his or her place
of work and as such a person might quickly resign if he or she finds another work where there is
opportunity for corruption. Corruption has been cited as the major reason why developmental
prescription, aids and policies made for Nigeria by international financial organizations have
inexplicably failed. Corruption breaks down the law and order, structure of the economy, thereby
making it easy for the nation to be infested with all sorts of deficiencies and crimes.

Personality type which refers to the psychological classification of different types of
individuals has been implicated in corruption (Bernstein, Penner, Clarke-Stewart, & Roy 2008). It
is the collection of personality traits which are thought to occur together consistently, especially as
determined by a certain pattern of responses to a personality inventory (Bernstein, Penner, Clarke-
Stewart, & Roy 2008). Personality type is a set of individual differences that are affected by the
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development of an individual: values, attitudes, personal memories, social relationships, habits, and
skills (McAdams & Olson, 2010; Mischel & Smith, 2004).The big five factor personality theory,
constructed by Cattell, represents one of the personality taxonomies. Derived from a list of
thousands of personality descriptive terms, the Big Five represents five personality trait dimensions
that empirical research has indicated can account for the larger comprehensive range of personality
factors: extraversion, agreeableness, conscientiousness, neuroticism and openness to experience
(Goldberg, 1990).

According to Michael (2014) individuals scoring lower in agreeableness and lower in
conscientiousness have a higher propensity to commit white-collar crime. Aaron and Emmanuel
(2015), have shown the association between personality (i.e. extraversion, agreeableness,
conscientiousness, neuroticism and openness to experience) and corruption propensity. The result
of their research revealed that extraversion and conscientiousness positively and inversely predicted
corruption propensity respectively. Personality dimensions (i.e. extraversion, agreeableness,
conscientiousness, neuroticism and openness to experience) makes up personality, causes the
differences and variations among individuals and a high or low score in these dimensions
influences the individual’s behavioral tendencies. As a result, personality could be implicated in
people’s attitude, involvement or attraction to corrupt behavior.

Motivation is the process of stimulating people to actions to accomplish their goals.
According to Pardee (1990) motivation is the reason for people's actions, desires, and needs.
Motivation is also one's direction to behavior, or what causes a person to want to repeat a behavior
such as engaging in corruption. In everyday usage, the term motivation is frequently used to
describe why a person does something. Motivation can be intrinsic or extrinsic. A person is
intrinsically motivated if the desire for change comes from within the individual. Intrinsic
motivation (also referred to as personal factors) is the self-desire to seek out new things and new
challenges. It is mostly embedded during childhood and plays a major role in the individual
tendency towards or against corruption (Speckemeier, 2015). Motives that often drive corrupt
actors to their criminal actions are frequently manifested through professional ambition, the pure
pleasure in the exercise of power, the excessive demands in the workplace or the disappointment of
missed opportunities. The likelihood of corrupt behavior does not only depend on internal values or
personality. The personal circumstances (referred to as situational factors) also provide external
incentives which influence the individual. The external incentives for corrupt actions can be very
diverse. Everyday corruption often happens because of emergency situations. Especially in
developing countries customs, police, officials from authorities, teachers and doctors act corruptly
because they are so poorly paid (Speckemeier, 2015). In corporate surroundings external factors
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like job security, consequences of the misconduct of targets or the attitude of the management on
the issue of corruption (corporate culture) usually have an additional influence on the overall
attitude towards corruption. If the employees do not achieve the company’s goals, they may risk
their job. The interpretation of both situational and personal factors eventually explains the
emergence of corruption (Speckemeier, 2015). In 1991, psychologist IcekAjzen brought together
previous research and developed three essential determinants that synthesize the behavioral
tendencies of the individual regarding corruption; attitudes towards own behavior (How does the
individual assess its own corrupt behavior?), subjective norm (how does the environment assess
corruption?), perceived control (How high are risk and penalties?). In other words, the more
positive the attitude towards corruption is, the more positive subjective norms (e.g. insufficient
regularities of top-management) are and the fewer alternatives to bribery exist, the higher is the
intention to corrupt behavior. Overall, corruption emerges due to diverse motivations and through
several actions, making it almost impossible to fully extinguish it from the surface.

Researches on the relationship between gender and corruption showed that corruption and
gender are in many ways closely connected. Gender aspect to corruption research initially emerged
as academics and policymakers were interested in the possibility of increasing the share of women
in public life to decrease levels of corruption. This was motivated by findings that women often
appeared to behave more public-spirited than men did (Goetz, 2007). Swamy, Anand, Stephen, Lee,
and Azfar (2001) explored levels that corruption might be impacted by gender, analyzing a
considerable number of studies; and found that higher numbers of women in parliament are linked
to lower levels of corruption. Since 2001, the thesis that increasing the number of women in
political office provides an efficient means for fighting corruption has been widely circulated in
international media (Agbo, & Iwundu, 2015). It was supported by a cross-country regression
analysis published in a World Bank Development Research Group report, which indicated that at
the country level, higher rates of female participation in government are associated with lower
levels of corruption (Agbo, & Ilwundu, 2015). The idea that women are inherently less corrupt than
men is largely based on behavioral studies, showing that women have higher scores on integrity
tests (Ones & Viswesvaran, 1998), and showcase higher norms of ethical behavior (Glover,
Bumpus, Logan, & Ciesla, 1997; Reiss & Mitra, 1998). Dollar, David, Raymond and Gattia (2000)
hypothesized that women are more likely to sacrifice personal gains for the common good and are
therefore less prone to be involved in corrupt behavior. Similarly, some studies argue that women
are less corrupt because of differences in self-control (Swamy, Anand, Stephen, Lee, & Azfar,
2001), risk aversion (Byrnes, Miller, & Schafer, 1999; Eckel & Fullbrunn, 2015; Harris, Jenkins, &
Glaser, 2006) and a lower willingness to engage with criminal or corrupt officials (Frank,
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Lambsdor, & Boehm, 2011). A similar view is supported by the findings of Alatas, Cameron,
Chaudhuri, Erkal and Gangadharan (2006) concerning gender differences in regard to corruption.
They found that in Australia, women tend to be less tolerant of and engage less in corruption than
men. They also suggest that there is a larger variation among women in attitudes towards
corruption than among men, because there is “larger variation in the social roles of women than the
social roles of men across countries” (Alatas, Cameron, Chaudhuri, Erkal & Gangadharan, 2006).
Furthermore, according to a study in Moldova, women see corruption as a more acute problem than
men do. Women also reported feeling more angry and humiliated about paying bribes (Carasciuc,
2000). A World Bank report including 150 countries in Europe, Africa and Asia concluded that
women are more trustworthy and less prone to corruption. In addition, data from transition
countries show that corruption is less severe in situations where women have a larger share of
parliamentary seats and senior positions in the government bureaucracy (Michailovg, Julija &
Melnykovska 2009).
Hypotheses
1. Personality trait dimensions (Extraversion, Agreeableness, Conscientiousness,
neuroticism and Openness to experience) significantly predict corruption engagement
among workers.
2. Motivation will significantly predict corruption engagement among workers.

3. Gender will significantly predict corruption engagement among workers.

Method

Participants

Two hundred and seventy-six (276) civil servants from Ebonyi State participated in the study. They
comprised one hundred and thirty-six (136) males and one hundred and forty (140) females.
Participant’s age ranged from 18 years to 55 years with a mean age of 34.97and standard deviation
of 9.92. Participants were drawn from federal Inland Revenue service, Corporate Affairs
Commission, Ministry of works, Ministry of Finance, Ministry of Power and staffs of National
Directorate of Employment Abakaliki Ebonyi State through simple random sampling technique.
Instruments

A questionnaire comprising three scales was employed in this study. They are Big Five Personality
Inventory (BFI), the Multidimensional Work Motivation Scale (MWMS) and Corruption
Propensity Scale (CPS).
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Big Five Personality Inventory (BFI) (John, Donahue & Kentle 1991)

This is a 44-item inventory developed by John, Donahue and Kentle (1991). It assesses personality
from five distinct dimensions: Extraversion (8 items), Agreeableness (9 items), Consciousness (9
items), Neuroticism (8 items) and Openness to experience (10 items). According to Omoluabi
(2002), BFI was adapted for the use of professionals in Nigeria after several years of research at re-
standardizing it, in order to enhance its suitability and relevance for Nigerians. John, Donahue &
Kentle (1991) reported a Cronbach alpha coefficient of reliability of .80 and a 3 month test retest
reliability of .85 for the BFI. The authors also reported mean convergent validity coefficients of .75
and .85 with the Big five Instruments authored by Costa & McCrae (1992) and Golberg (1992)
respectively. A pilot testing by Effiong (2015) using Nigerian participants indicated that the

dimensions are reliable and valid.

Multidimensional Work Motivation Scale (MWMS) (Gagne et al., 2014)

The Multidimensional Work Motivation Scale (MWMS) developed by Gagné et al., (2014)consists
of 19 items and measures Demotivation - which consists in the absence of motivation for an
activity; Extrinsic regulation - which refers to commitment to activities for instrumental reasons,
such as receiving rewards, approval, avoiding punishment and/or disapproval, increasing self-
esteem, or reaching a personally valued goal; External regulation - the performance of an activity to
obtain rewards or punishments administered by others. The items in each dimension are evaluated
on a seven-point Likert scale, where 1 = nothing, 2 = very little, 3 = a little, 4 = moderately, 5 =
strongly, 6 = very strongly and 7 = completely. The MWMS was reported to have Cronbach’s alpha

coefficients of .86 indicating that it is reliable and valid for measuring individual’s motivation.
The Corruption Propensity Scale (CPS)

The Corruption Propensity scale (CPS) with 18-items, was developed by Agbo and Iwundu (2015)
after examining the major anti-corruption laws in Nigeria. Item stems was constructed around acts
identified as corrupt acts in the laws. These laws include the Economic and Financial Crime
Commission Act (EFCC) and the Independent Corrupt Practices and other Related Offences Act
(ICPC). Most of these acts revolve around forgery, falsification, solicitation and acceptance of
bribery, and misappropriation of public funds through diversion, concealment, and so forth. Some
of the items in the scale are “if | have the opportunity of handling the money that belongs to this
country, | will make sure | benefit from it” and | don’t mind favouring a client for a bribe”. The

items have 7-point response options, ranging from disagree strongly (1) to agree strongly (7). All

66



PERSONALITY TYPE, MOTIVATION AND GENDER AS DETERMINANTS OF CORRUPTION ENGAGEMENT

items were directly scored so that higher scores indicated higher propensity to engage in corrupt
acts. Aaron and Emmanuel (2015) obtained a Cronbach’s alpha of .91. Substantial levels of test-

retest reliability were also obtained.
Procedure

The questionnaires were administered with the help of the research assistants after obtaining
permission from the HODs. Rapport was created with the participants before administering the
questionnaires. Participants were equally assured that their responses will be treated with
confidentiality; and that participation in the study was voluntary. The questionnaires were collected
back from the participants after they were filled. Fifty (50) questionnaires were distributed in each
of the six organizations, making it a total of three hundred (300) questionnaires. Of the three
hundred (300) questionnaires distributed, only two hundred and eighty-two (282) questionnaires
were returned, while only two hundred and seventy-six (276) questionnaires were found to be
properly filled and usable for data analysis. All data were accurately entered and stored in a
password-protected computer. Time frame for the exercise lasted 3 days. At the end of data
collection in each organization, the researchers thanked all the participants for participating in the

research.

Design/Statistics:

Cross sectional design was adopted. Hierarchical multiple regression analysis was used to
indicate how personality dimensions, motivation and gender serve as determinants of corruption
engagement. Statistical Package for the Social Sciences (SPSS) version 20 was employed for the
data analyses.

Results
Data obtained from participants were analyzed by computing the means, standard deviations, and
correlations among the study variables. Thereafter, to test the hypotheses, multiple regression was

conducted in which corruption was the dependent variable.
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Table 1: Means, standard deviations, and correlations for demographic variables, personality

type, motivation and gender on corruption engagement

S/N Variables M SD 1 2 3 4 5 6 7 8 9 10 11 12 13 14
1 Age 3497 9.92 -

2 Marital Status -.15 -

3 Religion 12 .04 -

4 Edu Level 44 08 .32 -

5 Ethnic Group 10 .06 47 .30 -

6 How long 6.22 423 68 .10 .17 .52 15 -

7 Extraversion 2342 455 02 14 -10 -.08 -20 -.05 -

8  Agreeableness 2925 552 -10 -12 -14 -.09 -19 -20 40*** -

9  Conscientiousness 29.11 537 -03 -06 -.14 -.09 -04 -.07 -.04  .30*** -

10  Neuroticism 2274 353 -09 -02 .09 .07 .06 -01 -14** -10* -10* -

11  Openness 31.00 6.25 -07 -06 -.13 -13 =18 =17 A42%** AfFRF 6% .01 -

12 Motivation 7784 1586 -.03 -02 -.16 -.18 -07 -.07 .08  17**  32*** .01 .12* -

13 Gender 1.50 50 -03 -10 -.03 -20 .002 .05 .04 -.06 -04 -09 -04 .06 -
14 Corruption 68.54 28.30 .12* .11* .06 .28*** | 19*** (04 -13** -13** -02 .18** -03 .06 -70*** -

*= P <.05; **p<.01(significant) Gender= 1-male, 2-female

Result of correlation show that corruption engagement was significantly related to age (r = .12, p

<.05); marital status (r = -.12, p <.05); educational level (r = .29, p <.001); ethnic group (r = .10, p

< .05); extraversion (r = .10, p <.05); agreeableness (r = .10, p <.05); neuroticism (r = .10, p <.05),

and gender (r = .10, p <.05). Thus, extraverted, agreeable and neurotic individuals engage more in

corruption. Extraversion was significantly related to agreeableness (r = .40, p < .001), neuroticism

(r = -.14, p < .01), and openness (r = .42, p < .001). Agreeableness was significantly related to

conscientiousness (r = .30, p < .001), neuroticism (r = -.10, p < .05), openness (r = .46, p < .001),

and motivation (r = .17, p <.01). Conscientiousness was significantly related to neuroticism (r = -

.10, p < .05), openness (r = .26, p < .001), and motivation (r = .32, p < .01). Openness was

significantly related to motivation (r = .12, p < .05).
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Table 2: Coefficient table of Regression of Personality dimensions, motivation and gender on
corruption engagement

Variables Model 1 Model 2 Model 3 Model 4

Age 170* 215 .206 102
Marital Status A27* 152 150 .039
Religion -.096 -.106 -.096 -.091
Edu Level 307*** .296 315 126
Ethnic Group 157** 131 127 173
How long -.253** -.282 -.283 -.087
Extraversion -.109 -117 -.043
Agreeableness -.091 -.098 -.152
Conscientiousness .004 -.030 -.053
Neuroticism 151** 141 .084
Openness .084 .088 .059
Motivation 115* 15
Gender -.67***
R 36*** 43** 44* 7. 5**
R? 13%F** 18** 19* RIS adaaied
R? change A3F** .05** .01* A0 ***
F value F(3, 264)=6.71 F(1,259)=3.06 F(1,258)=359  F(1, 257)=246.81

Note: **=p<.01, ***=p<.001(significant).Gender= 1-male, 2-female

Regression result above indicated that the control variables age (f = .17, p< .05), marital status (8
= .13, p<.05), educational level (B = .31, p<.001), ethnic group (f = .16, p<.01), and how long on
the job (B = .25, p< .01) significantly predicted corruption engagement. The control variables
accounted for 36% significant variance in predicting corruption engagement (R2A = .36, p<.001).
Among the dimensions of personality, only neuroticism (B = .15, p< .01) significantly predicted
corruption engagement. The dimensions accounted for 1% significant variance in predicting
corruption engagement (R2A = .05, p< .01). Thus, the more neurotic an individual the more the
individual engage in corruption. Motivation was a significant predictor of corruption engagement
(B =.12, p<.05). Thus increase in motivation tends to increase corruption engagement. Gender (B =
-.67, p< .05) also significantly predicted corruption engagement.

Discussion

Corruption is a general enigma, and it has assumed a dangerous and comical dimension across the
globe (Ogunfunmilakin & Ifedayo, 2015). It is indeed a social problem that has ravaged the entire
system in all facet of human endeavor. Similarly, it has been noted that societies ridden with
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corruption will not survive or developed in an orderly fashion (Aluko, 2002; Obasanjo, 2015).This
present study examined personality type, motivation and gender as determinants of corruption
engagement. The first hypothesis tested is that personality type dimensions will significantly
predict corruption engagements. This study confirmed the first hypothesis as personality type
“neuroticism” was a significant positive predictor of corruption engagement. This implies that
people with lower level of neuroticism are less likely to engage in corruption. This finding is
consistent with the previous empirical researches of Alalehto (2003), Burgess (1972); Eysenck
(1970); Eysenck and Eysenck (1971); Little (1963); Price (1968); Feldman (1993); Furnham and
Thompson (1991); Miller and Lynam (2001), which showed that criminals have higher overall
scores on neuroticism scales than normal groups or non-convicted individuals.

Also in support of this finding is the Eysenck’s personality theory of crime that postulates
that individuals inherit predispositions to behave in certain ways under specific environmental
conditions. According to Eysenck, neuroticism refers to the stability of personality and a high
neuroticism score would represent someone who is more reactive and volatile and perhaps more
likely to engage in corruption. Eysenck presumed that neuroticism was related to autonomic
nervous system functioning, involving primarily the hypothalamus and limbic system, and that high
neuroticism individuals have heightened emotional drives. Throughout his career, he proposed that
criminals have relatively high levels of neuroticism, signifying that they have central nervous
systems that condition poorly and autonomic nervous systems that overreact and augment failures
in refraining from corruption engagement (Eysenck, 1996a). He stated that the reason for
neuroticism acting as a predictor is probably related to its drive properties, which multiply the
action tendencies present,” (Eysenck, 1996a, pp. 149-150).

Again, Addad and Leslau (1989) conducted a research which aims to investigate the
relationship between extraversion, neuroticism, immoral judgment and criminal behavior. The
relationships are tested by retrospective measurements of personality traits and criminal behavior in
three groups: delinquency, control and comparative. According to the results obtained, it showed
that criminals are higher than control subjects in neuroticism and immoral judgment but not in
extraversion. Similar relationships were found between criminals and the comparative group. These
researchers therefore confirmed that neuroticism significantly predicts criminal behavior which is
consistent with the findings of this present research.

The second finding shows that motivation was a significant positive predictor of corruption
engagement. This finding confirmed the second hypothesis that motivation will significantly
predict corruption engagement. The study result is consistent with prior empirical study of Pascual-

Ezama, Prelec, and Dunfield (2013) who maintained that extrinsic and intrinsic motivations are
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significant predictors of cheating on work-related tasks. Pascual-Ezama, Prelec, and Dunfield (2013)
examined the effect of social (social prestige) and economic incentives (monetary reward) on
cheating and dishonesty in laboratory task. The authors found that “incentives influenced
participants to cheat, declaring work finished when it was in fact not”. The authors also suggested
that the relationship between social incentives and dishonesty could be explained by the motivation
to win the incentives attached to the tasks. The authors also found that intrinsic motivation was a
significant predictor of cheating. Participants who expressed likeness for the task finished more
tasks and persisted on the task in order to finish it. Importantly, they were less likely to cheat (e.g.,
declare unfinished work finished). Intrinsic motivation also interacted with supervision in the
direction that intrinsic motivation led to less cheating in the absence of supervision. Constructs that
tap similar concepts with extrinsic motivation appear to be positively associated with criminal
behaviors, while variables associated intrinsic motivations negatively relate to criminal behaviors.
For instance, uncertainty avoidance is negatively and positively associated with intrinsic and
extrinsic motivations, respectively. People high on uncertainty avoidance tend to avoid
complexities and ambiguities. They rather take an easy task or easy route than a complex task or
difficult route. Interestingly, studies show that uncertainty avoidance is positively related to
corruption (Connelly & Ones, 2008; Davis & Ruhe, 2003; Seleim & Bontis, 2009).

Two major theories in support of this finding are drive reduction theory and the self
determination theory. These theories suggested significant relationship between motivational
preferences and crime/corruption. According to drive reduction theory (Clark, 1943; & Cherry,
2017), corrupt behavior emanates from the inability of people to obtain the primary human goods in
socially acceptable ways. In this theory Clark proposed that a person’s behavior is an external
display of his desire to satisfy his physical deficiencies. The self determination theory, posits that
humans by nature possess the inner desire to perform for competence, relatedness, and autonomy.
These three needs are basic and facilitate optimal functioning of the natural propensity for growth
and integration, as well as for constructive social development and personal well-being” (Ryan
&Deci, 2000b, p. 68). Self-determination theory argues that not only is intrinsic motivation better
than extrinsic motivation, but that the presence of extrinsic motivation undermines intrinsic
motivation and associated benefits (Amabile, 1993; Cerasoli, Nicklin, & Ford, 2014). Since
intrinsic motivation is associated with the desire for competence and autonomy, it follows that
intrinsically motivated people are less likely to cut corners. On the other hand, as extrinsic
motivation is associated with contingents separable from the task, and not a desire for competence,
extrinsically motivated people are more likely to cut corners or take short routes in order to obtain
the reward or the contingent.
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Further, the third finding shows that gender was a significant positive predictor of
corruption engagement. This finding confirmed the third hypothesis that gender will significantly
predict corruption engagement. The effect of gender is consistent to findings across other related
criminal behaviors. For instance, males are more likely than females to engage in WCC (Blickle et
al., 2006), bribery payment (Ariyabuddhiphongs & Hongladarom, 2014), counterproductive work
behavior (Bowling, Burns, Stewart, & Gruys, 2011). Swamy, Anand, Stephen, Lee, and Azfar
(2001), explored levels that corruption might be impacted by gender, they find that higher numbers
of women in parliament are linked to lower levels of corruption. Similarly, Dollar, David,
Raymond and Gattia (2000) hypothesized that women are more likely to sacrifice personal gains
for the common good and are therefore less prone to be involved in corrupt behavior.

Also in support of this finding is the sex-role theory of crime which that Postulates that the
norms and values associated with femininity are not conducive for corruption engagement, while
the norms and values associated with masculinity are more likely to lead to corruption. Parsons
(1937) argued that because females carry out the expressive role in the family which involved them
caring for their children and looking after the emotional needs of their husbands, that girls grew up
to internalize such values as caring and empathy, both of which reduce the likelihood of someone
committing crime simply because a caring and empathetic
attitude towards others means you are less likely to harm others.

Implications of the Study

Findings from this study have numerous implications; first it shows that neurotic personality,
motivation and gender are linked with corruption engagement. Over the years, the federal
government of Nigeria and other Anti-Corruption agencies globally conducted lot of researches in
an attempt to find ways to tackle corruption. The result of this research can be employed by these
agencies charged with the design of anti-corruption programmers’ to help fight corruption by
identifying those individuals higher in neuroticism as a means of corruption detection and
prevention.

Also, findings of this study have important implications in work settings. Organizations
often administer personality tests to predict factors such as an employee’s job performance
(Barrick& Mount, 1991). Use of personality test data could therefore be extended to better
understand their employees’ corruption tendencies. Within an organization many job functions
benefit from a segregation of duties. Another practical implication of the findings is that presence
of neurotic personality characteristics in people such as anxiety, worry, frustration, envy, jealousy,

guilt, depressed mood and loneliness encourage corruption.
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When individuals perceive corruption as a motivator, they are more likely to engage in it;
and see it as strength to keep doing their work. Increase in corrupt practices replaces other
motivators that would have keep workers going and doing their job, especially in our society where
work motivation is totally lacking. This implies that enhancing or presence of all the needed work
motivation that keeps workers happy in their job will help reduce corruption engagement.

The presented study like other studies has limitations. First, the population of the study was
workers, hence limiting the generalizability of the present finding to other population groups. The
present study only found that neurotic personality predict corruption engagement amongst other
dimensions, and this is in contrast to some previous that indicates relationship between other
dimensions and corruption engagement. Similarly, the present study tested motivation as a
construct without looking at the dimensions. Further studies however, might consider involving
other population, and as well test the dimensions of motivation as their impact might be
contributing a lot to knowledge.

Conclusion

Corruption has affected the psychological wellbeing of Nigerians, it has eaten deep into the fabrics
of our nascent democracy to the extent that it has started to affect the economic, social and political
climate of our dear nation. This study critically note that neurotic personality, motivation and
gender are significant predictors of corruption engagement. In view of the findings here that
neurotic personality, motivation and gender are significantly associated with corruptions is a
germane reason to begin deeper investigations concerning the possible role of self determination

theory in the occurrence and management of corruption.
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